
Employee Resource Groups

Facilitate a better understanding of the topics that impact Asian employees and 
how they infl uence and impact their work. Create awareness and organize/
support events that celebrate different Asian cultures and increase Emerson’s 
presence in the local community.

Foster a diverse and inclusive environment by partnering with Emerson to 
attract, retain, and advance Black Employees & Allies and strengthen the 
communities we serve.

Celebrate the diversity and differences within the Emerson community through 
encouraging social awareness of perceived impairments and/or disabilities and 
highlighting the effect of discrimination and social exclusion on individuals

Empower our LGBTQ and allied workforce, foster a diverse and inclusive 
company culture, and grow our commitment to innovation by promoting the 
recruitment, advancement, and retention of diverse talent.

Our vision is to foster a community passionate about different cultures, one that 
can connect on shared ideals, promote cultural diversity, and create an inclusive 
work environment for people working away from their home country.

Continuously improve recruitment, retention, and development of Latin 
Americans and Hispanics at Emerson, while promoting cultural awareness, 
creating opportunities to reach our full potential, and increasing leadership 
representation within the company and the communities we represent. 

Foster inclusiveness through internal cultural events for ALL employees, 
promote talent diversity by hiring and empowering Emerson veterans, and 
strengthen our surrounding communities through selfl ess service.

Attracts, develops and retains women at Emerson by elevating their visibility 
and inspiring them to achieve their career goals.


